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LeadWomen Malaysia was established in November 2011 with a clear

objective to address the diversity gap at leadership positions.

OUR PURPOSE

e« Enabling organisations to create, nurture and sustain inclusive workplace
cultures where all can belong

OUR VISION
e To be a global thought leader, embedding & mentoring DEI into every
organisation’s DNA

e To advocate and internalise women's empowerment within societal
culture

OUR PROMISE

o Our experience inspires purpose-driven leaders through our DEI
mentorship & advisory services that enables inclusive workplace cultures

OUR VALUES

e Trust & Respect
Accountability
Honesty
Empathy
Innovation

LeadWomen © Strictly Confidential. T&C Apply
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Strategic Milestones

2012

2011 - PRESENT

2014

2015

2018

LeadWomen
established as
a Social
Enterprise.

Key Partner for the
National Women
on Boards
INitiatives -

trained 1000
aspiring women
directors under the
Women Directors
Programme.

Delivery of Women
INn Leadership MY in
collaboration with
ICAEW &
TalentCorp MY.

Strategic
Partnership with
30% Club on
Research & Study -
launched first
study with World
Bank.

Strategic
Partnership with
30% Club on
Research & Study -
launched first
study with World
Bank.
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Strategic Milestones

2021

2011 - PRESENT

2022

20235

2024

Established strategic
collaboration with:

Melbourne
Business School
Columbia Global
Centers

Institute of
Corporate
Directors Malaysia
(ICDM)

Bursa Malaysia
UN Women

Launch of “Ending
Harassment in the
World of Work™ Pilot
with UN Women &
ILO as well as launch
of WEPs Activator
Programme

Launch of Equality at
Work Convention &
new signature
programme,
Emerging Women
Leaders (EWL)

Expanded our
advocacy and
training work to
Penang, Johor,
Thailand and
Philippines

Organised the first
APAC DEI Summit

Established
strategic
partnerships in key
programmes with:

e UN Women

e TalentCorp

o ASEAN-BAC
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MyMasterMan is an international coaching and mentoring platform that
supports men in developing emotional fluency, personal resilience, and
inclusive leadership. With a global footprint and deep cross-cultural insight,
MyMasterMan helps men challenge limiting narratives around masculinity
and step into more authentic, empathetic leadership roles.

At its core, MyMasterMan exists to challenge outdated narratives of
manhood. Through therapeutic coaching, mentorship, and consultancy, the
platform guides men in overcoming limiting beliefs—around fear, failure, self-
worth, and societal expectations—so they can become more authentic,
confident, and connected leaders.

Whether working with individuals, teams, or organisations, MyMasterMan
focuses on:

e« Men’s mental well-being and emotional literacy

« Gender empathy and allyship in leadership

 Inclusive, values-driven coaching and mentoring

« Transformational journeys rooted in lived experience

Because life doesn't follow a textbook—and neither should leadership.

LeadWomen © Strictly Confidential. T&C Apply
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Co-Organiser:

M

MEHMASTERMAN

Details

Empathy
Understanding Men. Empowering All
Co-hosted by: LeadWomen x MyMasterMan

Date: 19 November 2025
Time: 9:00 AM - 12:30 PM

Reframing Leadership Through Gender

Target Audience: C-Suite Leaders, Senior Management, Male Allies, HR & DEI Champions

Target Pax: 500
Format: Zoom Webinar

*Organised in celebration of International Men’s Day.

Supporting Partners:

ity
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Objectives

G@ Strengthen Emotional Literacy
e Address gaps in how leaders recognhise and manage
emotions, especially across gender lines.

Foster Authentic Communication
Build trust and collaboration by unpacking the gender
dynamics that shape workplace interactions.

Uncover Hidden Forces

G\_A—@ Use storytelling and dialogue to reveal the unseen
pressures influencing how leaders show up and connect.
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Bridge the Gender Empathy Gap

Ensure leadership experiences are understood and valued
equally across genders.

Humanise Leadership
Create a more complete view of how men and women
experience power, pressure, and purpose in the workplace.

LeadWomen © Strictly Confidential. T&C Apply
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Impact speakers from LeadWomen and MyMasterman:

Anne Abraham Prof. Is. Maurizio Rosini
Founder & Chairperson, Founder,
LeadWomen MyMasterMan

LeadWomen © Strictly Confidential. T&C Apply
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Flagship Panel | Inside the Minds of Men: Leadership, Pressure & Allyship

Thought Leaders Moderator

Prof. Is. Maurizio Rosini Datuk Wira Johan Suhana Dewi Selamat Liza Liew
Founder, Rozali-Wathooth Executive Director & Manager,
MyMasterMan Executive Director & Head of Governance, Risk & Consulting and Client Services,
Chief Executive Officer, Compliance, LeadWomen
Bintang Capital Partners Khazanah Nasional

LeadWomen © Strictly Confidential. T&C Apply
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Inclusive Dialogue | Across the Table: What Male Leaders Wish Women Knew and Vice Versa

Co-Creators Facilitator

Jason Leong Syed Mohammad Muhafiz Chooi Hoon Low Emellia Shariff
Founder, General Manager, Master Coach and Chief Executive Officer,
Chief Executive Officer, Human Resources Independent Malaysian Institute for
Bettermind Sdn. Bhd. — Group Finance, Non-Executive Director Development of Professionals
Petronas (M|Dp)

LeadWomen © Strictly Confidential. T&C Apply
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9:00 AM - 9:15 AM
lce-Breaker: "The Unspoken at Work"

9:15 AM - 9:20 AM
Opening Remarks & Welcome by LeadWomen

9:20 AM - 11:00 AM

Flagship Panel | Inside the Minds of Men: Leadership,
Pressure & Allyship

11:00 AM - 11:10 AM
Break

11:10 AM - 12:10 PM

Inclusive Dialogue | Across the Table: What Male Leaders
Wish Women Knew — and Vice Versa

12:10 PM - 12:25 PM
Endnote & Core Takeaways by LeadWomen

12:30 PM
Webinar Ends.
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Expected Key
Outcomes

e Strengthen male-female leadership collaboration

e Deeper awareness of unconscious emotional dynamics
IN the workplace

e Better communication in reviews, team discussions,
and conflict resolution

e More authentic male allyship rooted in self-awareness

e |INncrease psychological safety for all genders in
leadership environments

LeadWomen © Strictly Confidential. T&C Apg
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"The rebalancing of humanity in leadership begins when we
bring what'’s unspoken into the conversation. This experience
helps leaders go beyond policy and representation—into the
heart of how we work together, communicate across
differences, and lead with empathy."

LeadWomen © Strictly Confidential. T&C Apply
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1. Access & Registration e Stories shared may be personal — please honour them with
e Free participation for up to 500 attendees. confidentiality and respect.
e Zoom link will be shared after confirmation of registration.
e The Organisers may review registrations to ensure 4. Recording & Learning
alignment with the webinar’s purpose. e The webinar will be recorded to extend learning beyond 19
November.
2. Dialogue & Conduct e By joining, you consent to your image, voice, or
e This is a co-creation space built on openness, reflection, and contributions being part of the recording, which may be
respect. shared for learning and awareness.
e Disrespectful, discriminatory, or disruptive behaviour will
not be tolerated. 5. Technology & Access
e Together, we seek to strengthen male-female collaboration, e Please ensure stable internet and Zoom installed.
raise awareness of emotional dynamics, and foster better e Each participant is responsible for their own connection.

communication and allyship.
6. Commitment

3. Privacy & Stories e The programme may adjust if needed but will remain
e Your details will only be used for webinar access and authentic and inclusive.
LeadWomen programme updates. e Any changes will be communicated promptly.

LeadWomen © Strictly Confidential. T&C Apply
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Code of Conduct: o 59
Leading with Gender Empathy

This gathering is more than a webinar — it is a step towards workplaces where leadership is
shared, human-centred, and inclusive. To honour this purpose, we invite you to:
e Collaborate across genders by listening with curiosity and engaging with generosity.
e Acknowledge emotional undercurrents — spoken and unspoken — in workplace
dynamics.
e Communicate with care during dialogue, reviews, and moments of conflict.
e Model allyship with authenticity, beginning with self-awareness and humility.

e Nurture psychological safety so every voice, regardless of gender or seniority, feels
valued and heard.

By joining, you commit to these principles and to co-creating a leadership dialogue rooted
INn empathy.

LeadWomen © Strictly Confidential. T&C Apply
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Secure your
Complimentary Access

Co-Organiser: Supporting Partners:
N4
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Contact Us

+603 2389 3331

lead-women.com

Rena Dewa-Nwadinobi
rena@lead-women.com

K

Anis Yusof
anis@lead-women.com

© unit A13-07, Level 13, Tower A,
Vertical Business Suite, Avenue 3,
Bangsar South, No. 8, Jalan Kerinchi,
59200 Kuala Lumpur.
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